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A G R E E M E N T
R. C. I. P. A., LOCAL NO. 602 
Marion, Illinois
V
THIS AGREEMENT, made this day by and between the Retail Clerks’ International Protective Association, by its 
agents, Local No. 602 o f Marion, Illinois, party of the first part, and the Retail Merchants, party of the second part, 
doing business in Marion, Illinois, and within the jurisdiction of Local No. 602, R. C. I. P. A.
WITNESSETH: That the party of the first part, in consideration of the promises of the party of the second part 
being faithfully kept and performed, promises and agrees:
1. That it will exercise its influence to advance the interest of the party of the second part as employers of 
union labor, and it will enhance the interests of their employers by distributing printed matter and visiting the various 
industrial organizations of the city and advising them to patronize said party.
2. That it will loan without cost to the party of the second part, Store Card No------------------------ these cards are
and shall remain the property of the party of the first part and will be surrendered by the party of the second part 
upon violation of any of the provisions of this agreement.
3. The party of the second part, in consideration o f the promises of the party of the first part being faithfully 
kept and performed, promises and agrees:
1. All employees over 16 years of age employed as clerks, cashiers and deliverymen shall become members of 
the party of the first part within two weeks after commencing work and remain in good standing during the life of 
this agreement. And employees must procure a working card within two weeks after commencing work and retain 
same as long as employed. That each person over 16 years of age employed as extra help shall procure a working 
permit card from R. C. I. P. A. Secretary, and pay to said Secretary the sum of $1.00 per month and every fraction of 
a month they are employed. All merchants agree not to retain in their employ after being notified by the Secretary 
of the Local No. 602, R. C. I. P. A. any employee who has not procured said card, correctly stamped each month by 
Local No. 602. And no more than one employee under 16 years of age be allowed to work to each five union clerks 
employed or major fraction thereof. Merchants employing no clerks may employ one under 16 years oFage.
2. That they shall grant the following holidays (if granted holidays fall on Sunday, the following Monday will 
be observed) to their employees without any reduction in wages: All day Armistice Day, all day Labor Day, all day 
Decoration Day, all day Thanksgiving Day, all day Fourth o f July, and all day Christmas Day and New Year’s Day. In 
return for which the party of the first part agrees that its members will work until 8 o’clock p. m. two days preceding 
Christmas Eve and Christmas Eve until 8 o’clock p. m.
3. It is understood that Clerks shall wait on all customers in store at the time of closing.
4. Clerks shall not be required to begin work before 8 o’clock a. m., and all stores shall close at 6 o’clock p. m. 
every night except Saturday, which shall be 8 o’clock p. m., and as provided for in Section No. 2. The starting time 
for Grocery Clerks shall be 7 o’clock.
5. All merchants agree not to sell any goods on Sunday or legal or granted holidays, except in case of sickness 
or death.
6. Proprietors of stores who employ no clerks will be given the use of the Store Card of the R. C. I. P. A., 
providing they recognize, sign and live up to the same opening and closing hours as stores employing union clerks.
6— A. The party of the first part and the party of the second part agrees that its members will honestly put 
forward every effort to have all merchants in competition with the other merchants sign this contract and live up to the 
same.
7. Any employer intentionally requiring any employee to work longer than the hours specified in this agree­
ment shall be deemed a violation of this agreement, unless compensated for same. It is agreed that time and one-half 
shall be given for all overtime Clerks are demanded to work.
8. That no orders be taken for delivery that will cause any employee to work longer than the hours specified.
9. Merchants handling ice cream and cold drinks in connection with groceries are compelled under this agree­
ment to close their grocery department at 6 o’clock p. m.
10. Be it further agreed, that the parties of the second part agree to close their places of business from 11 
o’clock a. m. Thursday and Friday during the Williamson County Fair for the remainder of the day.
11. That this agreement shall be in force and effect from the first day of February, 1937, to the first day of 
February, 1939.
12. Party of the second part further agrees that in the event of slack business conditions or dull season, should 
it become necessary to diminish their help by laying o ff any clerk or number of clerks, the oldest employed clerk shall 
have preference of employment over the new ones and the last clerk employed shall be the first laid o ff and at no time 
shall a clerk employed be laid o ff and a new one employed in their place and under no circumstances shall a union clerk 
be laid o ff and another person under sixteen (16) years o f  age be retained or employed.
It is also further agreed by both parties of this contract that in the event any employee shall be discharged, laid 
off or caused to become idle by the party of the second part and it is claimed that an injustice has been done him or 
her, then an investigation shall be made at once in the following manner: A jury consisting of three members of the 
Retail Clerks’ organization and three Retail Merchants of Marion, and in the event the above named jury fails to agree, 
then there may be chosen by these six jurors one disinterested person to assist in rendering a just decision. Such deci­
sion shall be final and if it is proven that the employee has been done an injustice, the party of the second part shall at 
once replace the employees to their former positions and pay him or her for all time lost at the rate of salary as being 
paid before being discharged, laid o ff or caused to become idle. This method o f procedure shall apply to Section 12 
only.
13. Party of the second part agrees to pay all clerks over 16 years of age a minimum wage of $12.00 per week for 
the first three months, and $15.00 per week for the next nine months and $18.00 per week for all clerks of one year 
regular service or over.
13— A. Article A, Section Thirteen, applies to Variety Stores and Variety Store clerks only. The party of the 
second part agrees to pay all clerks over 16 years of age a minimum wage of $12.00 per week for the first three 
months, $15.00 per week for the next nine months, and $16.50 per week for all clerks of one year regular service or 
over.
14. The party of the second part agrees to grant one week’s vacation with full pay to employees of one year 
employment, and one week’s vacation with one-half pay to clerks o f six months’ employment. Over one year shall 
receive two weeks’ vacation with two weeks’ pay.
15. Local No. 602 further agrees that its members will honestly put forward every effort to close all stores in 
competition with other merchants in Marion, as provided in Section No. 4.
16. It is understood that the Clerks shall care for their stock in such a manner as to protect it from damage 
before leaving the store.
17. This agreement shall expire February 1 st,______________, but parties to this agreement may work under the
terms and conditions of this agreement for a period of thirty days thereafter, pending signing up an agreement for 
ensuing year, thirty days prior to the expiration date of this agreement, either party may notify the other party that 
they desire to enter into negotiations for a change. Should no such notification be given, this agreement will continue 
for an additional twelve months. Such notifications must be made in writing by either party to the President of the 
other organization.
18. It is further agreed that forty-eight (48) hours shall constitute a work week, to be worked between the h.ours 
of 8 :00 a. m. and 6 :00 p. m., except as provided in Section 4.
IN WITNESS THEREOF, we have set our hand and seal th is______________day of
A. D. 1937.
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W ASHINGTON
May 8, 1939
Miss Jean ^tqy, Secretary
detail Clerks’ In t'l Protective Ass'n #602
1003 N. Monroe Street
Marion, Illinois
My dear Miss Otey:
We have in our f i le s  a copy of your agreement with Marion 
Merchants' Association which recently expired.
CGt/iiva*. fctO'Xi
f H)] .
In order to keep our f i le s  of union agreements up to date, I 
should "be grateful i f  you could conveniently send us a copy of your 
new agreement, i f  you new have an agreement in force . We shall he 
glad to type a duplicate and promptly return the original i f  you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for  general information, in such a way as not to reveal the name of 
the union.
We shall he very grateful fo r  your assistance. The enclosed 
envelope fo r  your reply requires no postage. I f  we can furnish you 
information at any time, please le t  me know.
Very truly yours,
Isador Luhin
Enc. Commissioner of Labor S tatistics
Name of company or employers' association signing the agreement
(I f  more than one employer, please l i s t  on reverse side) 
Number of companies covered by agreement _______BJL
Number of union members working under terms of agreement 
Number of non-members working under terms of agreement X X -  
Branch of trade covered
Date renewed 3- 1 - 3 7 Date of expiration
Please check here i f  you wish the agreement returned ___V X )
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this le tte r ) any changes from your previous agreement.
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